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MISSOURI UNION PRESBYTERY MEETING:  Saturday, November 5, 2016 
First Presbyterian Church, 121 South 8th Street, Louisiana, MO 63353 
9:00 a.m.- 9:55 a.m. Registration and Fellowship 
 
 9:55 a.m. Hymn Singing 
Mission Statement: Led by the power of the Holy Spirit, embraced by the love of God through Jesus Christ, Missouri 
Union Presbytery joyfully responds to and calls forth each member congregation’s unique strengths, challenges, and 
aspirations. 
 
10:00 a.m.      WELCOME   ................................................................................................. Elder Georgia Reid 

 Call to Order 
 Mission Statement (Read in unison) 
 Declaration of Quorum 
 Adoption of Docket 
 Joys and Concerns & Constituting Prayer 
 Introduction of first time Elder Commissioners** 

10:10 a.m. Welcome  ............................................................................................. Elder Marilyn Johnson 
10:20 a.m. Report of the Stated Clerk ..................................................................................  Rev. Phil Olson 

 Approve minutes:  Stated Meeting of Presbytery: September 8, 2016 
 Seat Corresponding members 
 Stated Meetings for 2017 
 Correspondence 

10:30 a.m. General Presbyter ................................................................... Rev. Dr. Deborah Boucher-Payne 
10:40 p.m. Finance Committee ......................................................................................... Elder Frank Yates 
       2017 Budget 

** 11:10 a.m. Representation / Nomination #1 .............................................................. Elder Bob Fenlon 
11:15 a.m. Stand & Stretch 
11:20 a.m. WORSHIP with Communion .................................................................... Rev. Michael Stanfield 

**  Installation of Officers 
  Offering: [Ministers Health and Welfare Fund] 
12:15 p.m. LUNCH  
1:00 p.m. Special Conference Report ....................................................................... Elder Anne Schneider 
1:10 p.m. Presbyterian Women ................................................................................ Elder Anne Schneider 
1:20 p.m. Representation & Nominations Committee #2 ................................................ Elder Bob Fenlon  
1:30 p.m. Committee on Preparation for Ministry ......................................................... Rev. 'RIM' Massey 
1:35 p.m. Committee on Ministry (E-Blue) ........................................................  Rev. Mary Ellen Waychoff 
2:05 p.m. Council Report ............................................................................................. Rev. Brad Sheppard 
 Child Protection Policy 
 Presbytery Goals 
 Hungarian Partnerships 
 Agape African Fellowship 
2:45 p.m.  Camp Report (Yellow) .........................................................................  Camp Director Rob Hoell 

** 2:55 p.m. Moderator's Awards ............................................................................. Elder Georgia Reid 
  New Business / Announcements 

3:00 p.m. Resolution of Thanks / Adjournment         
 
NEXT STATED MEETING: 
Thursday, February 16, 2017 - 10:00A.M., First Presbyterian Church, 16 Hitt Street, Columbia, MO 65201  573 /  442-
1164 
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PRESBYTERY OF MISSOURI UNION: MINUTES OF STATED MEETING   Saturday, November 5, 2016 
The Presbytery of Missouri Union met in a Stated Meeting on Saturday, November 5, 2016, 10:00 a.m.   
at First Presbyterian Church, 121 S. 8th Street, Louisiana, MO 63353 
 The opening hymns were  "When Morning Gilds the Skies" and "God of Grace and God of Glory".   
 
Welcome:  .................................................................................................................... Elder Georgia Reid, Moderator 
 The Moderator opened the meeting at 10:10  A.M.  
 A quorum [10% of Active Clergy and Congregations: 4 Teaching Elders, 7 congregations represented] was 

declared present by the Stated Clerk, Phil Olson.  
 The Moderator moved the adoption of the docket with amendments by the Clerk. Motion passed. 

 The Moderator received joys and concerns that were expressed by several of commissioners. 
 The Moderator called for first-time Commissioners in attendance to be introduced and welcomed. 
 

Welcome from the Host Church ................................................................................................. Elder Marilyn Johnson 
 Elder Johnson spoke briefly of the history of the congregation. 
 
Stated Clerk Report ................................................................................................................................ Rev. Phil Olson 

The Clerk asked that motions beyond minor amendments be given him in writing. 
Upon Motion, the Minutes of the September 8, 2016 Stated Meeting were approved as corrected. 
Upon motion, the Presbytery approved dates and locations for Stated Meetings in 2017: 

 Thursday, February `16, 2017 @ FPC Columbia : [GA Co-Moderator Jan Edmiston will be present] 
  Tuesday, June 6, 2017 @ Covenant Point Camp 
  Saturday, September 9, 2017 @ FPC Kirksville [August / September?] 

 Saturday, November 18, 2017 @ Coates Street, Moberly 
Upon motion, the Presbytery voted to seat the Rev. David Castrodale [East Iowa] as a corresponding 

member. 
The Clerk acknowledged Trinity PC [Columbia] who have paid off the congregation's PILP loan. 
The Clerk presented Anniversary Certificates to the following congregations: 
  Ethel Presbyterian, Ethel:  125 years 
  Westminster Presbyterian, Versailles: 125 years  
  First Presbyterian, Brookfield:   150 years 
  Green City Presbyterian:  150 years 
  Buffalo Presbyterian, Louisiana  200 years 
The Clerk noted that the Buffalo congregation was closing, but the details will not be finalized until the February, 2017 

Presbyter meeting, which is their actual anniversary. The Clerk led the Presbytery in prayer of thanks for the 
ministry of the Buffalo congregation. 
The Clerk also acknowledged three congregations for their mission efforts: 

Two congregations on their use of the Knob Noster Grants: 
  FPC Louisiana provided emergency needs in the local food bank. 

  Buffalo [[Louisiana] provided food for community meals, and for week-end food packs for children. 
  Kahoka Presbyterian - for the highest per capita mission giving in the Presbytery.  
 
Report of the General Presbyter ..................................................................................... Rev. Dr. Deborah Boucher-Payne 
The GP spoke of her visits across the Presbytery.  She also spoke of the Council retreat and the work that is being done 

to strengthen and streamline the Presbytery organization. Other programs were highlighted: COM Training, 
Boundary Training and the Clergy Retreat this month. 

 
Finance Committee of Council  ................................................................................................................. Elder Frank Yates 

The Treasurer, Elder Jim Carder,  presented an update  on the Presbytery's finances.  The Budget has not had a 
large influx this year, and we have lost other income from congregations.  Our budget will be in major 
deficit for the coming years, and we will be relying on our reserves. 

Upon motion, the 2017 Budget was presented and approved. [Appendix A] 



 

 3 

 
Representation & Nominations Committee Report#1 ................................................................................ Elder Bob Fenlon 

Upon nomination by the Committee, the Presbytery elected the following officers for 2017: 
 Moderator: the Rev. Brad Sheppard 
 Vice-Moderator: Elder Anne Schneider 

 
Special Report .........................................................................................................................................Elder Anne Schneider 

Elder Schneider reported on a conference at Montreat Center on the disgrace of racism attended by four 
members of FPC Jefferson City.  She emphasized "White Privilege" and the insidious nature of subtle 
racism, as well as our own ignorance of our unintentional  biases. 

 
Presbyterian Women .............................................................................................................................Elder Anne Schneider 
Elder Schneider reported that this year, PW across the Presbytery provided 111 food boxes to the Festival of 

Sharing [as compared to 83 boxes in 2015]. She introduced the Spring Gathering which will be joint will all 
the Presbyteries of the Synod.  It will be the week following Easter in Branson, MO. 

 
Representation & Nominations Committee Report#2 ................................................................................ Elder Bob Fenlon 
Upon motion, the Presbytery approved the following : 

Council at large 
 2019  Rev. Zach Wolfe (FPC Jefferson City) 
 2019  Elder Bruce Oliver  [FPC Mexico] 
Camp and Outdoor Committee 
 Moderator - Rev. Joel Montgomery (FPC Vandalia)  
 2018  Rev. Mike Lewton [HR MUP]  
 2019  Elder Mary Riley (Coates St. – Moberly) 
 2019  Elder Todd Holt (FPC Jefferson City) 
      2019  Rev. Joel Montgomery (FPC Vandalia) 
      2019  ___________________________________   
Commissioned Ruling Elders Committee 
 Moderator:  Rev. Mike Lewton [HR MUP]  
 2018   Elder Mark Virkler [Trinity] 
 2019  Rev. Mike Lewton (HR MUP) 
 2019  Elder Derek Wittman (Marshall Covenant) 
 2019  Elder Ted Groshong [Trinity] 
Spiritual Formation Committee 
 Moderator – Rev. Wally Landrum (MUP) 
 2018  Elder Ann Bouchard (FPC Columbia)  
  2019  Elder Jane Roads (Coates Street, Moberly) 
  2019 ______________________________________________   
Committee on Ministry 
      Moderator- Rev. Mary Ellen Waychoff 
 2017  Rev. Aline Russell (FPC Kirksville) 
 2018  Elder  Karen Wheatcraft (FPC Brookfield) 
 2019  Rev.  Dan Festa (Marshall Covenant PC) 
 2019 Rev. Dick Ramsey (HR MUP) 

2019 Rev. Marvin Lindsey (FPC Columbia) 
2019 Rev. Aaron White (FPC Fulton) 
2019 Elder Dianna Marcum (Commissioned - Green Ridge PC) 
2019 Elder Becky Dawson, (Community PC LaPlata) 

Committee on Preparation for Ministry 
 Moderator Rev. Robert Hughes [Broadway PC, Sedalia]   
 2019  Rev. David Cook (Lake PC) 
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 2019  Rev. Norlita Kaul (FPC Boonville) 
 2019      ____________________________________________ 
Permanent  Judicial Commission 
 2022  Rev. Zach Wolfe (FPC Jefferson City) 
 2022 Elder Joan Dean [FPC Bowling Green] 
 2022 Elder Gordon Carlson [FPC Boonville]  
Sexual Misconduct Investigative Committee 

2019  Elder Bob Fenlon (FPC Mexico) 
2019  Elder Dan McPherson (FPC Jefferson City)     

Sexual Misconduct Allegation Response Committee  
2019  Elder Elizabeth Jones (Ethel PC) 
2019  Elder Shelly Swoyer (FPC Jefferson City) 

Trustees  
 2019  Rev. Bob Bailey (HR MUP) 
Synod Commissioners 

2017 Rev. Kathy Jackson (FPC Columbia) 
 2017 Elder JR Greer [Longwood PC, Marshall] 

 

Worship with Communion ................................................................................................................... Rev. Michael Stanfield 

 The offering received [$532] was dedicated to the Ministers Health and Welfare Fund. 
 The Presbytery officers were installed by the Moderator, Elder Georgia Reid. 
 
Lunch:  The Presbytery adjourned to the Dining Hall in the basement. 
 
Committee on Ministry Report:  ................................................................................................... Rev. Mary Ellen Waychoff 

Upon motion, the Presbytery: 
1. Required all teaching elders and CREs currently active in congregational ministry to have boundary training by 

the end of 2017, on record in the MUP Office, in order to remain in good standing in the Presbytery. 
2. Permitted that Kahoka Presbyterian Church be exempted from rotation of elders for three years due to 

congregation size.  (G-2.0404) 
3. Voted to Re-commission CRE Victor Smith to Sweet Springs PC for three years; the re-commissioning ceremony 

will be held when he is able to  be present. 
For Information, the Committee has: 

1. Approved Rolf Christen (Green City PC) and James Baker & Lola Hesse (Kahoka PC) trained ruling elders to 
officiate at communion in their respective congregations for 2017. 

2. Reviewed and recommended to MUP Council establishment and approval of Child Protection Policy to go into 
effect 2017. 

 
Presbytery Council Report ......................................................................................................................... Elder Bob Duncan 

Upon motion, the Presbytery approved the Child Protection Policy [Appendix B] recommended by COM and 
Council. 
The Presbytery received the 2017 Goals presented by Council. [Appendix C]. 
Rev. Zac Wolfe spoke about the Youth Retreat planned for next week-end in Mexico.                                 

 Rev. Wolfe reported on our Hungarian Partnership, specifically a youth trip [Sr.Hi. & College] to Hungary next 
summer.  This would be the first step in a youth exchange.  An informational meeting will be held January 14, 2017 as 
information becomes available. 

 Elder Ed Hander [FPC Columbia] reported on the African Agape Fellowship.  He talked about how the fellowship can 
bring us new ways to look at the world, just as we offer them our support. 

 
Camp Report ............................................................................................................................................... Director Rob Hoell 
Director Rob highlighted the renovations going on in camp; new roofs on cabins, repairs to buildings, and the long-
range planning going on.  He also distributed a list of camp needs.   
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Moderator's Awards .................................................................................................................................. Elder Georgia Reid 
The Moderator Presented awards to  Rev. Mary Ellen Waychoff and Elder Joan Dean [FPC Bowling Green].   Rev. 
Brad Sheppard, incoming Moderator, present a gavel and a plaque to Elder Reid in appreciation from the 
Presbytery for her service. 

 
Resolution of Thanks / Adjournment ...................................................................................................... Rev. Brad Sheppard 
Rev. Sheppard presented the out-going Moderator,  Georgia Reid, with a crystal gavel and base in thanks for her  
service.  The meeting adjourned with prayer by the new moderator at 2:08 p.m. 
 
The next Stated Meeting will be Thursday, February 16, 2017 - 10:00A.M., First Presbyterian Church, 16 Hitt Street, 
Columbia, MO 65201   
 
Respectfully submitted, 

 
Phil Olson, Stated Clerk 
Missouri Union Presbytery 
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PRESBYTERY ATTENDANCE 

Active" Clergy:  
__Becker, John 
PR Boucher-Payne, Deborah 
__Cain, Cliff 
__Cook, David 
__ Ehrlich, Scott 
PR Erickson, Rob 
PR Festa, Dan 
__ Frey, Robert 
__ Hall, Keith 
__Hankinson, Ed 
__Henry, David 
__ Hughes, Robert 
EX Jackson, Kathie 
__ Karchner, Bobbie 
PR Kaul, Norlita 
__ King, Julie 
EX Kukuk, Terry 
__Landrum, Wallis 
PR Lindsay, Marvin 
PR Logan, Helen  
PR Merrin, Steve 
PR Montgomery, Janis 
PR Montgomery, Joel 
PR Phillips, Murray 
__ Rose, Bertie 
PR Russell, Aline 
__Sebastian, Pam 
PR Sheppard, Brad 
__ Slavin, Dana Ridgway 
PR Stanfield, Michael 
__ Trussell, Miranda 
PR Waychoff, Mary Ellen 
PR White, Aaron J. 
PR Wolfe, Zachary 
__ Woods, Rodney 
 
HR/"Inactive" Clergy 
__ Bailey, Robert 
__Balwanz, Bob 
__ Beard, Rudy 
__ Brock, Charles 
__ Butler, Brian 
PR Cone, D. Randall 
__ Culverhouse, Cecil 
__  Kerr, Robert E. 

__  Kiser, Tim 
PR Lewton, Michael 
__  Long, Jim 
PR Massey, Raymond I. 
__ Matsuda, Ichiro 
__ Miller, Diane S. 
__ Milner, Charles 
__ Morgan, Lisa 
PR Olson, Philip 
__ Rabe, Virgil 
__ Ramsey, Richard  
__ Roberts, Ron 
__ Schnucker, Robert 
__ Snyder, James 
__ Van Buskirk, Maryanne 
__ Young, William 
 
CLP/CRE:  
PR Grimmett, John 
__ Hilkenbaumer, Jason 
PR King, Judith 
__ Marcum, Dianna 
__ Marcum, Randy 
__ Smith, Victor 
 
Council Elders:  
PR Ajans, Mona 
__ Bouchard, Ann 
__  Brouwer, Mike 
PR Carder, Jim 
PR Dean, Joan 
PR Duncan, Robert 
PR Fenlon, Bob 
__ Gray, Sue 
__ Oliver, Bruce 
PR Reid, Georgia 
PR Schneider, Anne  
PR Yates, Frank 

Staff: 
PR Baker, Cindy 

PR Hoell, Rob 

PR Jackson, Debbie 

 

Visitors: 

Terry Dean 
 FPC Bowling Green 
Donna  
 FPC Bowling Green 
Ruth Thompson 
 FPC Columbia 
Bess Gamm 
 Providence-Concord 
Margaret Ferrell 
 FPC Kirksville 
Laura Easley 
 FPC Kirksville 
Jim Pitzer 
 Buffalo  PC,Louisiana 
Debbie Hayden 
 Buffalo  PC,Louisiana 
Jane Hayden 
 Buffalo  PC,Louisiana 
Raymond Hunter 
 Buffalo  PC,Louisiana 
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Community: Congregation ... Commissioners names 

ALEXANDRIA, Alexandria ............... Patricia Castrodale 

ARMSTRONG, Union Church ........................................  

AUXVASSE, Auxvasse City ...........................................  

AUXVASSE, Concord ....................................................  

BARNETT, Golden Beach ..............................................  

BARNETT, Hopewell Union  ..........................................  

BELLFLOWER, First ......................................................  

BENTON CITY, Benton City ..........................................  

BOONVILLE , First .........................................................  

BOWLING GREEN, Antioch ..........................................  

BOWLING GREEN, First .............................. Joan Dean 

BROOKFIELD, First .......................................................  

BUNCETON, Federated .................................................  

CHILLICOTHE, First ......................................................  

CLARKSVILLE , Calumet  ..............................................  

CLIMAX SPRINGS, Climax Spring ................................   

COLUMBIA , Agape Fellowship .....................................  

COLUMBIA, First .......................................... Ed Hander 

  

COLUMBIA, Trinity ..................................... Bob Duncan 

CURRYVILLE, Curryville ................................................  

ELSBERRY, Auburn  .....................................................  

ETHEL, Ethel..................................................................  

EXCELLO, McGee Memorial .........................................  

FARBER, Farber  ...........................................................  

FULTON, First ........................................... Mary Osburn 

FULTON, White Cloud ...................................................  

GREEN CITY, Green City ..............................................  

GREEN RIDGE, Green Ridge........................................  

HANNIBAL, First ............................................................  

HOUSTONIA, Range Line .............................................  

JEFFERSON CITY, First ............................. Mary Corley 

 Tom Hickman 

KAHOKA, Kahoka ..........................................................  

KIRKSVILLE, First ..........................................................  

Community: Congregation Commissioners names 

LADDONIA, Laddonia .....................................................  

LAPLATA, Community ....................................................  

LOUISIANA, Buffalo................................... Donna Pitzer 

LOUISIANA, Elmwood ....................................................  

LOUISIANA, First ................................. Marilyn Johnson 

MACON, Macon ..............................................................  

MARSHALL, Covenant ............................. Mary Sandes 

MARSHALL, First............................................................  

MARSHALL, Longwood ..................................................  

MEMPHIS, First ..............................................................  

MEXICO, Bethel ..............................................................  

MEXICO, First ............................................... Bob Zinkel 

 Helen Fenlon 

MILAN, Milan ..................................................................  

MOBERLY, Coates Street  ...................... Lonnie Holder 

MONTGOMERY CITY, UM / Pres.   ...............................  

MORRISON, Bethel Salem .............................................  

NEW CAMBRIA , United Church ....................................   

OSAGE BEACH, Lake ................................ Frank Yates 

OTTERVILLE, Otterville ..................................................  

PALMYRA, First ..............................................................  

PARIS, Paris ...................................................................  

SEDALIA , Broadway ......................................................  

SILEX, Silex ....................................................................  

SLATER, First .................................................................  

STOUTSVILLE, Florida ..................................................  

SWEET SPRINGS, Sweet Springs.................................  

TRENTON, Hodge ..........................................................  

VANDALIA, First .................................... Sharon Lewton 

VANDALIA, Mt. Olivet .....................................................  

VERSAILLES, Westminster ............................................  

WELLSVILLE, UM / Presbyterian ...................................   

WHITESIDE,  Whiteside .................................................  

WILLIAMSBURG, Old Aux./9 Mile ............... Jim Guthrie 
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APPENDIX B 
 

MISSOURI UNION PRESBYTERY 

 

CHILD / YOUTH / VULNERABLE ADULT  
PROTECTION POLICY AND PROCEDURES 

POLICY APPLICATION STATEMENT 
 
 

It is the policy of the Missouri Union Presbytery that all church members, church officers, nonmember 
employees and/or contractors, and volunteers of congregations, councils, and entities of the church are to 
maintain the strongest sense of integrity, safety, nurturing, and care involving all interactions with children, 
youth, and vulnerable adults. This policy applies to all Missouri Union Presbytery entity sponsored activities 
that involve children, youth, and vulnerable adults. 
 
 

POLICY RATIONALE 
 
The implementation and documentation of a Child/Youth/Vulnerable Protection Policy strives to reduce the risk 
of abuse and neglect for the following reasons: 
 
• Children, youth, and vulnerable adults are a gift from God and the Church has a divine mandate to provide for 
their safety and nurturing. The Church is called to be a place that reflects the open arms of Jesus. In Matthew 
19:14, Jesus says, “Let the little children come to me.” The Church is to be, at all levels of council and in all 
entities, a place of safety and nurture reflective of the arms of Christ. 
 
• Any type of abuse involving children, youth, or vulnerable adults has lasting and devastating  effects on the 
life of the victim/survivor. It is the call of the Church to be a life-giving entity of   Christ’s healing and hope for 
community and individuals, not an entity that brings harm and hurt. 
 
• The larger Church suffers with the victim/survivor and his or her family when abuse and neglect 
occurs. The Church is crippled by the hurt, pain, and distrust that accompanies abuse. Not only does the 
Church lose its credibility at all levels, it also suffers considerable financial loss and loss of integrity. More 
importantly, in instances of child, youth, or vulnerable adult abuse within the Church, there is immeasurable 
spiritual, psychological, emotional, and physical harm perpetrated that woefully cripples God’s call on the 
Church. 
 
• The Book of Order states, “The congregation as a whole, on behalf of the Church universal, assumes 
responsibility for nurturing the baptized person in the Christian life,” and Presbyterians believe this baptismal 
commitment to be a serious one, understanding it to apply to all in the  church’s care, including children, youth, 
and vulnerable adults (Book of Order W-2.3013). 
 
• Children and youth are not only persons of care and service in the church, but they are also corecipients of 
the graces and love of God. Jesus exemplified this in the Gospel of Mark 10:15–16 when He urged his 
followers to receive the kingdom of God as a little child. And He   specifically takes up the children into His 
arms and blesses them. So also the Church, as the body of Christ, is to be the presence of Christ’s love, in the 
same way taking up all children and    youth into its arms and blessing them; providing for them a safe, thriving, 
and nurturing  environments in which to grow in every way. 
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DEFINITIONS 
 
The following is a comprehensive list of definitions of terms and their intended use in this particular policy. For 
the purpose of this policy: 
 
Child: A child will be defined as a person between the ages of 0–11. 
Youth: A youth will be defined as a person between the ages of 12–17. 
Minor: A minor is any child or youth 0–17 years-old. 
Child/Youth Worker: Any person, volunteer or paid staff or contractor, who participates at any level at any 
Missouri Union Presbytery entity sponsored events or activities involving children and/or youth. 
Vulnerable Adult: Any person eighteen-years-old or older without the developmental or cognitive capacity to 
consent. 
Vulnerable Adult Abuse: Any act or failure to act that results in the physical, sexual, psychological, or 
emotional mistreatment, neglect, or exploitation of a vulnerable adult. 
Child/Youth Abuse: Any act or failure to act that results in the physical, sexual, psychological, or emotional 
mistreatment, neglect, or exploitation of a child or youth. 
Sexual Abuse: In the Book of Order, sexual abuse is defined as, “Sexual abuse of another person is any 
offense involving sexual conduct in relation to (1) any person under the age of eighteen years or anyone over 
the age of eighteen years without the mental capacity to consent; or (2) any person when the conduct includes 
force, threat, coercion, intimidation, or misuse of ordered ministry or position” (Book of Order, D-10.0401c). 
Misuse of technology: The use of technology that results in the harassing or abusing of a child/youth. This 
includes using technology to send suggestive message and images to a child or youth. Adults should not have 
any technological contact with a child or youth that is not either preapproved by the child/youth’s legal guardian 
with a signed waiver, or the contact is on an open public medium, such as a church website or other social 
media program. 
Safe Child Response Team: The Safe Child Response Team, part of the the Sexual Misconduct Allegation 
Response Team,  is a team comprised of a minimum of two members of the Missouri Union Presbytery, who 
are specifically trained to respond to allegations and reports of child, youth, or vulnerable adult abuse at 
Missouri Union Presbytery entity sponsored activities. This team must be readily available to be contacted and 
used at all Presbytery entity sponsored events. 
Sponsoring Council or Entity:  Any council or entity of the Missouri Union Presbytery that is tasked with the 
responsibility of planning events and/or activities for children, youth, or vulnerable adults for Missouri Union 
Presbytery (i.e. Sr.High/Mid-High Youth Mission Team, Campus Ministry Mission Team,  Camp and Outdoor 
Ministries Committee, etc.). 
 
 

SCREENING, TRAINING, AND BACKGROUND CHECKS 
 

 
A child/youth worker, whether on a paid staff, contractor, or volunteer basis, shall be subject to: 
 
1. The organizing council’s receipt of a completed, signed, and approved application and background 
    check authorization forms. The application should include a minimum of two references. 
 
2. All child/youth workers must be at least eighteen-years-old and four years older than the oldest youth 
    whom they are serving. 
 
3. The applicant’s consent to a criminal background check. The sponsoring council or entity must 

consult with the insurance company through which they have coverage to determine what  background 
checks are appropriate for their particular event. The sponsoring council or entity should cover the costs of 
the background checks for all child/youth workers. These checks shall be run no more than six months prior 
to the event.  

    
    Child/Youth workers who participate annually in events may only be required to have one background   
    check per calendar year, depending on insurance company standards. 
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4. All child/youth workers, paid, contracted, or volunteer, must participate in training sometime within 
    the year prior to the event. The training is to be provided by the sponsoring council or entity and shall   
    cover the event child/youth protection policy thoroughly as well as methods of abuse prevention and       
    a detailed plan of reporting. The sponsoring council or entity may contract with others to provide these  
    trainings. These trainings shall further cover: 
 • What constitutes child/youth/vulnerable adult abuse and neglect. 
 • How to recognize signs and symptoms of abuse and neglect. 
 • State laws concerning definitions of abuse and reporting. 
 • Mandatory criminal background checks and the security of those files. 
 • Explanation of the importance of the application and screening processes. 
 • Appropriate boundaries with children and youth, especially regarding adult/child/youth ratios, 
   transportation, and use of technology. 
  • If an overnight event is planned, discussions of boundaries involving appropriate sleeping 
    arrangements and restroom/shower facilities use shall be discussed. 
 • The availability of a Safe Child Response Team for each event and how to contact them. 

• A minimum of two staff/volunteers working directly with children or youth at any Missouri Union 
Presbytery sponsored events must be certified in first aid and CPR. 

 • Other related topics. 
 
5. No person may serve as a child/youth worker who has a conviction (or is currently under charges) on his/her 
record of certain felonies or misdemeanors, including, but not limited to, any of the following: 
 • Criminal homicide; 
 • Aggravated assault; 
 • Crimes related to the possession, use, or sale of drugs or controlled substances; 
 • Sexual abuse; 
 • Sexual assault; 
 • Injury to a youth; 
 • Incest; 
 • Indecency with a youth; 
 • Inducing sexual conduct or sexual performance of a youth; 
 • Possession or promotion of child pornography; 
 • The sale, distribution, or display of harmful material to a minor; 
 • Employment harmful to youth; 
 • Abandonment or endangerment of a youth; 
 • Kidnapping or unlawful restraint; 
 • Public lewdness or indecent exposure; and enticement of a youth; 

• Any crime that involves sexual misconduct or sexual abuse, particularly if it involves misconduct or 
abuse with a minor; 

 • Any crime that involves misuse of technology for sexual purposes, such as collecting or     
   distributing photographs of minors who are naked or in sexual or inappropriate poses (child 

pornography); 
 • Any crime that involves the use of force, such as assault or endangerment; 
 • Any crime that involves abduction and kidnapping; 
 • Any crime that involves drinking and driving, such as driving while intoxicated. 
 
    In addition, if the Missouri Union Presbytery or any of its entities are aware that a child/youth worker    
    has a prior conviction for one of the aforementioned crimes or a related crime, the child/youth worker  
    shall automatically be ineligible to attend a child/youth event in any capacity. 
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6. Whenever a Missouri Union Presbytery entity organizes an event for minors for which the agency will    
    invite minors from other church councils who will be supervised by child/youth workers, the councils  
    who selects the youth workers shall: 
 a.   Not send a person to act as a child/youth worker whom the council knows has violated the           
provisions of the Book of Order or policy of a local congregation or presbytery pertaining to sexual misconduct 
or child/youth protection. 

 
b.   Not send a person to act as a child/youth worker for minors when that person is also  
      scheduled to work at the event. 
 
c.   Require councils at all levels of church life who are assisting in organizing Missouri Union      
      Presbytery entity events for minors, or sending child/youth workers to these events to abide   
      By the same screening, training, and background check standards mandated in this policy for  
      the Missouri Union Presbytery and its entities. 
 

7. Whenever a Missouri Union Presbytery entity organizes an event for minors that invites minors from   
    councils who will be supervised by child/youth workers, the Missouri Union Presbytery entity shall: 

a. Provide guidance to the councils that are sending child/youth workers about best practices for     
securing child/youth workers and eligibility requirements. 

b. Provide guidance to the councils that are sending child/youth workers concerning the     
requirement that the council perform and pay for background checks for potential child/youth 
workers and how to evaluate the background check for offenses that would disqualify a person from 
being a child/youth worker with minors. 

 c.   Provide guidance to the councils on when to perform the background checks and with what 
       background check provider. 

c. Identify someone on the organizing council of the Missouri Union Presbytery entity/event to  
be the designated recipient of background checks from councils and train that person: 

  i. To review every background check received; 
  ii. To identify criminal convictions on background checks that should disqualify a person   
     from being a child/youth worker; 
  iii. To notify a council if the staffer believes the council has erred in selecting child/youth 
       worker whose background check indicates that the person should not act as a   
      child/youth worker; 

iv. Report to the Missouri Union Presbytery entity sponsor of the event of each potentially    
     disqualifying background check and related concerns so that a formal decision can be  
     made to inform the council that the person whose background check is in question is  
     not eligible to attend the event as a child/youth worker. 

 
CONFIDENTIALITY OF RECORDS 

 
The Presbytery Office shall maintain all child/youth worker applications, results of background 
checks, and related information in confidential, secured files. 
 

 
REPORTING 

Each sponsoring Missouri Union Presbytery entity will publicize a procedure for reporting any prohibited 
actions and have copies available at all times in a public place at the event. Anyone suspecting or having 
knowledge of a violation of child abuse may report such violation to any leader of the Missouri Union 
Presbytery entity sponsored event. Any child or youth who suspects or has knowledge of any type of minor 
abuse is invited to share the knowledge with any adult leader of the Missouri Union Presbytery entity 
sponsored event. Anyone who has knowledge or suspicion of child/youth abuse should be made aware that 
state law requires the immediate reporting of such abuse to the civil authorities. Any adult leader should report 
such violation to the Stated Clerk of the Missouri Union Presbytery or any other leader designated by the 
sponsoring Missouri Union Presbytery entity of the event. Any person receiving information under this 
paragraph shall share that information immediately with the designated response team. 
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SAFE CHILD RESPONSE TEAM 

 
 
At every event or activity for minors planned by a council or entity of the Missouri Union Presbytery, a Safe 
Child Response Team must be trained by the sponsoring council or entity and be on-call or present   
throughout the entire duration of the event. This team should be comprised of at least two members, staff or 
appointed by the sponsoring council or entity staff. An attorney chosen and secured by the Missouri Union 
Presbytery entity shall be on-call for all events. The response team will familiarize itself with the terms of this 
policy as well as established procedures under the Rules of Discipline, Book of Order of the Presbyterian 
Church (U.S.A.) for responding to complaint(s) of alleged child/youth abuse against any teaching elder, ruling 
elder, employee, or volunteer in a leadership position(s) with the sponsoring entity and any events they may 
sponsor. 
 
The Safe Child Response Team shall have the following responsibilities in response to allegations of 
child/youth or vulnerable adult abuse or neglect incurred against any child/youth worker or event participant: 
 1.   Immediately provide for the safety of the alleged victim(s) involved. 
 2.   If the report alleges abuse or harassment of a minor, the response team will: 
  a. immediately ensure the allegation is reported to the civil authorities under state law; 
  b. immediately notify the parents or guardian of the minor; 
  c. notify the insurance company of the allegation and that no investigation has yet   
     occurred. 
 3.   Make immediate decisions concerning the temporary removal of the individual accused from          

any contact with children or youth pending an investigation and/or removal of the accused  from the 
event until a resolution of the allegations has occurred. 

 4.   Notify designated people at the Missouri Union Presbytery entity immediately of the report of  
        alleged abuse/neglect including an attorney who is on-call throughout the duration of each  

      event, who must be previously secured by the Missouri Union Presbytery entity in case of  
      such allegations during each sponsored event.  Any possible media requests will be handled  
      by a designated person or office with advice from the on-call attorney, taking care to  
      safeguard the privacy and confidentiality of all involved. 
5.   Consult the OGA and PMA about resources available for victims of the alleged abuse prior to  
      each event and have those resources readily available at every event. This will provide   
      victims and their families immediate resources that may aid in the particular spiritual,   
      psychological, or emotional needs and trauma that arise from the devastation of abuse. 
6.   If the report is against a teaching elder, the response team shall send a written statement of    
      allegation to the Stated Clerk of the presbytery that holds the teaching elder’s membership.   
      This written statement of allegation shall trigger the formation of an investigating committee  
      under the Rules of Discipline of the Book of Order: The Constitution of the Presbyterian  
      Church (U.S.A.) Part II. 
7.   If the report is against a ruling elder, the response team will notify the session of membership  
      that an allegation of offense has been received against an elder that triggers the formation of    
      an investigating committee under the Rules of Discipline of the Book of Order: The  
      Constitution of the Presbyterian Church (U.S.A.), Part II. 
8.   If the report is against an employee of the Missouri Union Presbytery, the response team will   
      notify the person(s) or committee responsible for supervision of the employee. The response  
      team will request a follow-up report from the supervisory body of the outcome of any  
      subsequent investigation or discipline. 
9.   If the report is against an employee of sponsoring council or entity other than Missouri Union    

Presbytery, the response team will notify the person(s) or committee responsible for supervision 
of the employee. The response team will request a follow-up report from the   supervisory body of 
the outcome of any subsequent investigation or discipline. 

 10. If the report is against a volunteer, or nonmember of the Missouri Union Presbytery, the  response 
team will request that the Missouri Union Presbytery entity appoint an investigating committee of 
three persons to initiate an investigation of the allegations in order to: 
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  a. gather any statements of abuse from those making the report, including any    
     information from the Safety Response Team, and any party to the abuse; 
  b. gather any information from the person who was accused of abuse; 
  c. make written determinations and take actions appropriate to resolve the matter   
     including, but not limited to, making recommendations for prevention as well as  response. 
 11. Provide pastoral counseling for the principal parties involved (accuser(s), possible victim(s),           
accused, family members). 

12. A written summary of any proceedings in such cases will be maintained by the Missouri     
      Union Presbytery. 

 13. Any person bringing a report of abuse or assisting in investigating will not be adversely           
affected in terms and conditions of employment, church membership or affiliation, or  otherwise discriminated 
against or discharged. 

 
 

MANDATORY EVENT RULES FOR WORKING WITH CHILDREN AND YOUTH 
 
The sponsoring council or entity of the Missouri Union Presbytery shall ensure that the following measures be 
in place and actions taken for each event or activity involving children and youth: 

1. Two-adult rule: Two non-related adults must always be present in groups of children and  
youth. The only exception is if an emergency situation deems this not immediately possible. All child 
and youth workers and volunteers must be a minimum of four years older than the age group they 
lead or supervise. 

2. Ratios: The adult to child ratio for all child-related events/activities is 2:10. The adult to youth       
ratio for all youth-related events/activities is 2:17. There shall also be one adult of each gender 
when there is one or more minors of each gender in a group. Only in emergency situations may the 
ratios and gender diversity be compromised. 

3. View Windows and Open Doors: When minors and adult workers or volunteers are in a room,  
if the door is closed, the door must have a view window installed. If no view window is installed in 
the door, the door must remain open at all times. 

4. Adult workers/caregivers should respect the privacy of the children to whom they provide  
care. Responsible use of digital devices and cell phones is required in all situations (ex. taking age 
appropriate photographs and movies, not taking photographs of minors who are not fully clothed.) 
Adults and minors are required at all times to wear appropriate attire. 

5.   Age appropriate training to children and youth should be provided regarding behavior that  should 
be reported to caregiver or leader of the event. 

6.  Transportation: All adult drivers at child/youth events must have proper licensure and       insurance 
on file with the organizing council. All vehicles used must have seat belts for the  driver and each 
passenger. No minor under eighty-five pounds may sit in the front seat of any   vehicle. All drivers 
transporting minors and vulnerable adults must be over the age of twenty- five and must be 
informed that if their vehicle is used, their insurance would be primary if an accident occurs. If a 
charter bus is rented, or any outside carrier is contracted, the  company hired must ensure criminal 
background checks on their drivers. Each vehicle must     follow the ratio rules noted in point 2 in 
this section. Lastly, no minor may be a driver at any event or activity (this includes golf carts at 
events). 

7.   Forms: The legal guardians of each minor must provide the appropriate information and  
      medical forms for each activity/event. The information form should include all contacts for  
      legal guardians and the medical form must include a copy of the minor’s health insurance  
      card.  Further consent forms must be signed by legal guardians for any off campus events.  
      Any photos at the event that are used in social media or published material by the organizing    
      council must be released by a signed consent form from a participant’s legal guardian as well  
      as the minor. All such forms must be stored at the event site, in a secure place with restricted  
      access. 
8.   Each event/activity must ensure that rules are gone over with participants at each event/    
       activity.  These rules shall include but are not limited to a code of conduct specific to the   
      event/activity, as well as a list prohibited and expected behaviors for the specific  
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      event/activity.  The code of conduct and prohibited and expected behaviors list should be  
      given in written form to each participant and legal guardians, as well as discussed thoroughly  
      at the beginning of the event/activity. 

 9.   Children/youth and adults must maintain different showering and grooming hours at events in   
       which bathrooms and shower rooms are shared in housing. These hours must be posted on   site. 
 10. Adults should never share sleeping quarters with children or youth. The exception to this rule    

is for the occasional legal caregiver/child situation or parent/child situation. If a child/youth  
requires caregiver/parent, written permission must be given and kept on record from the  
child/youth’s parent/legal guardian. 

11. All volunteers and employees at any Presbytery entity sponsored events must also abide by a   
      code of conduct that emphasizes the following prohibited behaviors. Some of  these        
      prohibited behaviors include but are not restricted to: 

  a. Display of sexual affection toward a child. 
  b. Use of profanity or off-color jokes. 
  c. Discussion of sexual encounters with or around children or in any way involving   
     children in personal problems or issues. 
  d. Dating or becoming “romantically” involved with children (under the age of eighteen). 
  e. Using or being under the influence of alcohol or illegal drugs in the presence of   
     children. 
  f.  Possessing sexually oriented materials—including printed or online pornography—on   
     church property or property being utilized for a church event. 
  g. Having secrets with youth/children. 
  h. Staring at or commenting on children’s bodies. 
  i.  Engaging in inappropriate or unapproved electronic communication with children. 
  j.  Working one-on-one with children in a private setting. 
  k. Abusing youth/children in anyway, including (but not limited to) the following: 
   • Physical abuse: hit, spank, shake, slap, unnecessarily restraint. 
   • Verbal abuse: degrade, threaten, or curse. 
   • Sexual abuse: inappropriately touch, expose oneself, or engage in sexually   
     oriented conversations. 
   • Mental abuse: shame, humiliate, act cruelly. 
   • Neglect: withhold food, water, shelter. 

• Permit children or youth to engage in the following: hazing, bullying, derogatory  
  name-calling, ridicule, humiliation, or sexual activity. 

 
 

Social Media—Electronic Communications 
 
 
General Social Media Policy 
 
 
No minister, employee, contractor, or volunteer of the Missouri Union Presbytery and its entities shall create or 
use a media site (Web, Facebook, YouTube, or similar) in the name of or purporting to represent the Missouri 
Union Presbytery without the explicit written permission of the sponsoring council, Missouri Union Presbytery 
entity, or event leadership. When clergy or staff, acting in their capacity as a representative of the Missouri 
Union Presbytery or its entities, lead or coordinate a group activity using social media, each may use only 
official Missouri Union Presbytery entity sites/channels when they have been made available by the entity of 
the Missouri Union Presbytery. These may include Web pages, Facebook, e-mail, and similar means. 
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Social Media Communications 
 
Persons who shall create public pages on behalf of Missouri Union Presbytery entity programs are responsible 
to monitor communications and to assure that employees and volunteers do not have private (and possibly 
inappropriate) conversations with children and youth. 
 
If a child or youth reveals abuse or inappropriate interactions with an adult, the person must report this 
information in the manner of any “suspected abuse.” When using Facebook to communicate with children or 
youth, the authorized employee/volunteer shall inform parents/guardians of each child or youth that the latter is 
communicating with the person via Facebook, providing the parent/guardian the opportunity to disapprove or to 
participate in a group. 
 
Social Networking Code of Conduct 
 
Each person who leads using the resources of social media shall apply this Social Networking Code of 
Conduct: 
 • Prohibit comments that are, or could be construed by any observer, to be harsh, coercive, 
   threatening, intimidating, shaming, derogatory, demeaning, or humiliating. 
 • Prohibit sexually oriented conversations or discussions about sexual activities. 
 • Prohibit private messages between employees and volunteers and children or youth. 
 • Prohibit posting inappropriate pictures (for example, sexually suggestive, exploitive, or            
voyeuristic) or inappropriate comments on pictures. 
 • Provide children, youth, and their parents with this Social Networking Code of Conduct. 
 • Encourage parents to play a role in monitoring their children’s and youth interactions with 
   employees and volunteers. 

• Continuously remind children and youth how to interact appropriately through social networking   
  sites. 

 • Deny participation by individuals who repeatedly violate the code of conduct. 
 
At the institution of the use of social media, the authorized minister shall present this Social Networking Code 
of Conduct to children or youth and parents/guardians. 
 

 
SIGNING OF POLICY AND APPLICATION TO SERVE 

 
 
Each adult engaged in the leadership of a Missouri Union Presbytery entity event shall acknowledge receipt of 
the Missouri Union Presbytery Child/Youth/Vulnerable Adult Protection Policy and Its Procedures by signing an 
application to be employed, volunteer, or supervise. In addition, each person engaged in the leadership of a 
Missouri Union Presbytery entity event shall consent to all comprehensive background checks required and 
shall comply with any consequences of a reported violation of this policy. 
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Appendix C 
 

The Presbytery of Missouri Union 
Working Document: 2017 

 

Led by the power of the Holy Spirit, embraced by the love of God through Jesus Christ, Missouri Union 

Presbytery joyfully responds to and calls forth each member congregation’s unique strengths, challenges, and 

aspirations. 

 

In keeping with this mission, Missouri Union Presbytery seeks to fulfill the following goals: 

1. Support congregations through leadership development and education: 

 a. Provide ongoing assessment of needs of church leaders, particularly in small 

congregations, and formulate  strategies and response to address those needs. 

 b. Provide Presbytery-wide educational opportunities. 

 c. Facilitate obtaining and sharing of resources for leadership development and education. 

 

2. Build and expand Missouri Union Presbytery as a faith community: 

 a. In order to increase diversity and involvement, the Presbytery will help identify and 

facilitate additional opportunities for mission in local communities and beyond. 

 b. Explore the use of technology in order to  broaden connections among the churches and 

strengthen the sense of community within the Presbytery. 

 c. Creatively implement worship opportunities apart from business meetings. 

 

3. Increase the use of Covenant Point. 

 a. Encourage relationships with other religious organizations for additional use of the 

camp facilities. 

 b. Promote the use of the camp for additional meetings and training events within the 

Presbytery. 

 c. Establish partnerships with social service agencies as a mission outreach that may use 

camp facilities. 


